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CONTRACTOR’S SAFETY

 QUESTIONNAIRE

	Sub-Contractors

The Health and Safety at Work etc. Act 1974 and the Construction Design and Management Regulations 1994 impose a duty on those placing contracts to ensure reasonable evaluations regarding the suitability of contractors which they employ, in respect of their ability, not only to undertake the works, but also to ensure that they are sufficiently knowledgeable and competent regarding health & safety requirements, as to fulfil their contract with due regard to all the relevant statutory provisions.

The awarding of sub-contract contracts by R.G Spiller Limited will therefore be determined not only by price and technical ability, but also on the provision of adequate information to indicate that a Safety Management System is in place and also that it can and will be implemented on the sites where the work is to be done. 

In order for us to make this evaluation would you kindly provide the following information.




	1. Details Of Contractor



	Company name:
	

	Address:

 
	

	Post Code:
	

	Telephone no:
	

	Facsimile:
	

	I certify that the details given in this assessment are correct

	Signature:……………………………………………………………………….

	Name and Initials (block capitals)
	

	Position:
	

	Date
	


	2. Nature of Company

Please indicate the type of work/services you provide and for which you wish to be considered.

	


	3. Health & Safety Policy Statement 



	Please note this only applies for companies who employ five or more persons
a) Please attach your latest Safety Policy document showing your organisation and arrangements in respect of Health & Safety as required by Section 2(3) of the Health & Safety at Work Act etc 1974.



	Details Enclosed:
	Yes/No

	b) Please give the name, initials and job title of the person having overall responsibility for Health & Safety in your company.

	


	4. Health & Safety Advice



	Please provide details of your own competent health & Safety advisor to provide health & Safety advice or any details of an external consultant, whose services you use to assist with Health & Safety issues.

(Regulation 7(8) of the Management of Health & Safety at Works Regulations)

	Name of Internal/External Consultant:


	

	Address:


	

	Telephone Number:
	


	5. Health & Safety Information, Instructions & Training



	Please give details, supported by copies of certificates etc, of any Health & Safety training given to your Managerial, Supervisory staff and site Operatives within the last three years. 



	

	Certificates Enclosed:
	Yes/No



	R.G Spiller Limited is operating a 100% CSCS card registration throughout the company and is keen to spread this to our sub-contractors.

Please could you provide evidence that your company is achieving this standard and state the percentage of your operatives whom hold their CSCS card registration. 


	Please state the number of employees who currently hold the CSCS card.


	


	6. Safe Systems Of Work



	a) Explain how you communicate with your employees the requirements of your Health & Safety systems in place on sites, including Risk Assessments, COSHH Assessments, and Method Statements.



	


	b) How do you ensure that your employees comply with these systems?



	


	7. Sub-Contractors (if applicable)



	State how you assess the competency of your sub-contractors in regards to Health & Safety.



	

	Details Enclosed
	Yes/No


	8. Enforcement Actions



	Please provide details of any Improvement Notices, Prohibition Notices or Prosecutions served upon your company by any Enforcing Authority such the HSE, within the last Five years.



	

	Details Enclosed
	Yes/No


	9. Health Surveillance 



	Please detail below any Health Surveillance procedures, which your company undertakes due to the nature of your working trades, the criteria for conducting Health Surveillance, is listed below.

Health surveillance must be carried as a legal requirement of the Control of Substances Hazardous to Health Regulations 2002 (COSHH) and the Management of Health & Safety at Work Regulations 1999.

· There is an identifiable disease or other identifiable adverse health outcome

· The disease or health effect may be related to exposure

· There is a likelihood that the disease or health effect may occur

· There are valid techniques for detecting indications of the disease or health effects




	10.Accident Statistics 



	
	2010
	2009
	2008

	No. Of Notifiable/Reportable Accidents
	
	
	

	No. Employees
	
	
	

	Incident Rate
	
	
	

	Near Misses 
	
	
	


	11.Equality & Diversity 



	Please provide a copy of your company’s equality & diversity policy, or detail the procedures you have in place to ensure promote equality and diversity within your company, please provide some evidence of this.



	


	12.Environmental Issues 



	Does your company have an Environmental Policy on environmental issues? Please send a copy of this with your response. 


	

	Has your firm been prosecuted, or been issued with an improvement notice or enforcement notice or order, by the Environment Agency or any other enforcement body responsible for protecting the environment (including a Planning Authority in respect of breach of Planning Control)?



	


	Does your company operate an independently accredited Environmental Management System (EMS), e.g., EMAS or ISO14001?



	













































































